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The Willows and Early Years Centre Behaviour Policy

Aims:

It is our firm intention to provide a safe, happy, purposeful and caring environment for our children to learn to their maximum potential.  Appropriate behaviour and self discipline should be encouraged at all times.  Our policy therefore emphasizes the reinforcement of good behaviour, as well as the need to deal firmly and consistently with unacceptable behaviour. We realise the importance of recognising achievement and promoting learning at all times.

Each class has a learning contract based on the ideals below
1. To listen to each other

2. We are kind and helpful

3. We are honest and truthful

4. We are gentle towards everyone and everything

5. We look after all property

6. We help each other stay safe

We use positive praise with the children to comment upon the behaviours that we wish to see more of: eg, instead of saying: - Well done you didn’t moan about that, we would say: - I’m proud of you for handling that so well when I said you couldn’t go out to play.
Praise is used for genuine reasons and in the correct amount, we don’t use it to spoil children, we use it to motivate them and encourage positive self-esteem and emotional resilience. Other types of praise which may be used could include:

· Non-verbal rewards such as a smile and open body language;

· Showing work to others
· Certificates in assembly, which are often linked to our values:

September=Independence

October=Kindness

November=self-belief

December=Tolerance

January=Courage

February=Resilience

March=Humour

April/May=Curiosity

June/July=Friendship
Values are to be displayed in each classroom and shared with children so that they understand the meaning and what it may look like in practise.
· Displaying work
· Good work assemblies
· Name written on the board under a smiley face

· Star of the day-linked to values and receive a pencil/reward
· Zones of regulations will be used in classrooms and both children and staff can place their faces/stick on the correct colour (all children and staff need a printed photo which is laminated)
We use consequences clearly and consistently by:

· Children given a verbal warning about unacceptable behaviour 
· Children will have to write or put their name up on the board under a sad face(which can be removed if they redeem themselves) which is their verbal warning/visual prompt
· All children’s names should be removed from a board prior to any parents/carers being in the room

· Children may also have bespoke consequences given to them: time out chair, missing part of playtime/lunchtime, not being allowed on the playground, having to go to JO or an AHT, adults speaking to their grown ups. This list is not extensive but all consequences should be proportionate and reasonable.
Star of the day
 Each will decide on a star of the day. They will receive a pencil/reward which can go home. 
Class Jar

Each class will have a marble jar which they collect together to earn a team reward. The class and staff agree on the three steps together and masking tape will show the levels with the agreed rewards written around them. Ideas: extra play, ice lollies as pudding, climbing frame out, trip to local park etc. Once the jar is full and the three rewards have been taken by the whole class, then new rewards are chosen.
Go around

These are to be used in each class. They are to allow all children to have a voice and all children to be listened to and feel valued within their class. Go around can simply be giving a score about how the day has gone, which learning the children have most enjoyed or how they feel when their friends........ These are to become an integral part of school along with all staff using restorative principals when having conversations about behaviour with children and we hope to extend some of these principals to parents/carers who may then wish to use them at home.

If a member of the staff team has positive handling training which is in date then they are able to restrain child/ren if it is deemed to be the best course of action and if the child or others are not safe. If a child has to be restrained then a member of the SLT needs to be notified ASAP and where ever possible when the restraint is taking place.

All staff are role models to the children, parents and visitors to the centre. The parents are expected to be respectful of the staff and each other and to manage their child’s own behaviour. Staff have the right and are expected to intervene if they believe that an adults conduct is not appropriate.
RIGHTS OF everyone 
· The right to be an individual at the school;

· The right to be respected and treated with kindness at the school;

· The right to express yourself;

· The right to a safe school;

· The right to expect your property to be safe;

· The right to expect assistance from any appropriate resource;

·  The right to a safe and pleasant environment both physically and emotionally;

· The right to be appreciated.

RESPONSIBILITIES OF everyone 
· To treat one another fairly and with respect;

· To help each other to develop their full potential;

· To participate in challenging, interesting and relevant curriculum;

· To use rewards, sanctions and consequences, clearly and consistently;

· To be a good role model;

· To form positive relationships with parents;

· To recognise and value each other’s strengths.
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